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§515.2

Wage and Hour Division of the United
States Department of Labor.

(c) Division. The term Division means
the Wage and Hour Division of the
United States Department of Labor.

(d) State. The term State means any
State of the United States or the Dis-
trict of Columbia or any Territory or
possession of the United States.

(e) State agency. The term State agen-
cy means the agency in the State
charged with the administration of
labor laws which necessitate inspection
of places of employment for (1) enforce-
ment of State child-labor regulations
and (2) enforcement of State max-
imum-hour or State minimum-wage
regulations.

(f) Official forms. The term official
forms means forms prescribed by the
Administrator or the Secretary of
Labor.

§515.2 Agreements with State agen-
cies.

(a) Purpose. The Secretary and the
Administrator may enter into agree-
ments with State agencies for the utili-
zation of services of State and local
agencies and their employees in mak-
ing investigations and inspections
under the Acts and for reimbursement
therefor, when such State agencies
have submitted plans of cooperation
for such purposes and such plans have
been found to be reasonably appro-
priate and adequate to carry out the
respective functions of the Secretary
and the Administrator.

(b) Certificates of attorneys general. No
such agreement shall become effective
and operative until a statement of the
Attorney General of the State, or, if
the Attorney General is not authorized
to make such a statement, the State
official who is so authorized, has been
received by the Division and the Sec-
retary of Labor certifying that the
agreement is valid in the form as exe-
cuted under the laws of the State.

§515.3 Qualifications of the State
agency.

The State agency shall have as its
primary function the administration of
State labor laws and shall be under the
direction of an executive who gives full
time to the work of the agency. The
agency shall be engaged in inspecting
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places of employment for (a) enforce-
ment of State child-labor laws and reg-
ulations, and (b) enforcement of State
maximum hour or minimum-wage laws
and regulations. An administrative di-
vision of the State agency shall be des-
ignated to make investigations and in-
spections under the Acts; qualified
staff, under adequate supervision, shall
be specifically assigned for work con-
nected with State and Federal child-
labor, maximum-hour and minimum-
wage laws and regulations; and provi-
sion shall be made to inspect any es-
tablishment subject to the Acts.

§515.4 Submission of plan.

The State agency shall submit a
plan, in quadruplicate, which shall in-
clude the following:

(a) A copy of the Act establishing the
State agency, copies of the laws admin-
istered by the State agency, and if
there is an act specifically authorizing
the State to cooperate with the Divi-
sion or the Secretary of Labor, or both,
a copy of such Act.

(b) A description of the organization
of the State agency, illustrated by or-
ganization charts, showing the delega-
tion of responsibility and lines of au-
thority to be followed within the agen-
cy in the enforcement of the act and
State labor laws.

(c) A description: (1) Of the manner
in which investigations and inspections
under the Acts will be coordinated with
the investigations and inspections for
enforcement of State child-labor, max-
imum-hour and minimum-wage laws
and regulations; (2) of the location of
offices of the administrative division
designated to make inspections under
the Acts, with the job titles of employ-
ees located in each such office and em-
ployees assigned to work in connection
with the Acts so designated; and (3) of
the manner in which the work of in-
spectors will be supervised.

(d) Provisions for the establishment
and maintenance of personnel adminis-
tration, with respect to personnel en-
gaged in work under the Acts for the
Division and the Secretary of Labor in
accordance with the following stand-
ards:

(1) Job classifications based upon an
analysis of the duties and responsibil-
ities of positions;
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